
Dear Pastor, 

Your church is invited to be listed as a Greater Hartford Second Chance Church. Second Chance Churches 
welcome men and women released from prison (Returning Citizens) to be part of their church family and help 
them reintegrate into the larger community.  

Second Chance Churches must agree to the five commitments described below and complete the enclosed 
Agreement Form.  Then ƚheiƌ infoƌmaƚion ǁill be inclƵded on Uƌban Alliance͛Ɛ listing of Second Chance 
Churches which will be made available to Returning Citizens at physical hubs and appropriate online portals, 
and also through parole or probation officers. 

Five Commitments of Second Chance Churches:  

1. The Lead Pastor of the church wants Returning Citizens to attend the church: The Lead Pastor desires 
for the church to be a Second Chance Church. 

2. The leaders and congregation want Returning Citizens to attend the church: Assimilation into the life 
of the church body is a critical need of a Returning Citizen. Therefore, it is essential that the leaders 
and congregation want Returning Citizens to attend the church and engage in the church community.  

3. A Returning Citizen Mentor(s) is identified for your church: This person or persons will provide one-on-
one help and support for Returning Citizens to: 

x Get plugged into the life of the body of the church. This will include, but not be limited to, the 
right discipleship plan.  

x Connect to needed programs and supports in the church and community. It is important for 
Returning Citizen Mentor(s) to be familiar with available community resources.  

4. Discipleship opportunities for spiritual growth are available: It is important that the Returning Citizen is 
involved in a discipleship process beyond attending a weekend service. Sunday School, small groups, 
Celebrate Recovery, classes and one-on-one discipleship are examples of discipleship opportunities. 

5. Safety policies or guidelines are in place to protect the congregation: It is a best practice for all 
churches to have safety policies and procedures in place. More information about this can be found in 
the enclosed booklet. 

Once I receive a completed Second Chance Church Agreement Form, your church will be added to Urban 
Alliance͛Ɛ listing and additional information will be mailed to your church about community resources, the CT 
reentry process and Urban Alliance support available to your church.  

Please contact me with any additional questions you may have. Thank you so much for your prayerful 
consideration. 

Blessings, 

 

 

 

Jessica Sanderson, LMFT., Ph.D 
Director of Initiatives 
Urban Alliance  
 
 



Position Description: Returning Citizen Mentor 
A Returning Citizen Mentor will be the first and ongoing point of contact in your church for a 
Returning Citizen. This relationship with each Returning Citizen is meant to be one-on-one. It is 
a relational and hands-on way of offering support.  The primary roles will be to help Returning 
Citizens to: 

x Get plugged into the life of the body of the church. This will include, but not be limited 
to, the right discipleship plan. 

x Provide a mix of help and accountability to acquire basic needs. 
 

Responsibilities: 

1. Ensure that Returning Citizens are offered appropriate opportunities to get involved in 
your chƵrch͛Ɛ ongoing discipleship program(s), serving in ministry, fellowship, etc.  

2. Help them integrate as necessary. 
3. Follow up with parole or probation officers as needed and appropriate.  
4. Help Returning Citizens overcome any problems in the church they might encounter 

with appropriate counsel and/or intervention. 
5. Monitor their participation and attendance at church, and offer support and counsel as 

necessary. Consider weekly phone calls or meetings to offer encouragement and prayer. 
6. Welcome their family members and assist them in connecting to your church family as 

necessary.  
7. Be familiar with community resources that will help Returning Citizens rebuild their 

lives, and keep in contact with them to encourage their perseverance in accessing 
needed services.  

8. Help as necessary with gaps in abilities and accessibility (e.g. computer skills, 
transportation etc.) by enlisting the help of congregants as available and appropriate.  

9. Be familiar with goods, services and financial help that are accessible through the 
church and/or congregants and be the watch person to ensure the line is clear between 
compassionate help up and dependence creation. Keep the church and Returning 
Citizens focused on building relationships, spiritual growth and achieving goals to create 
increased life stability. 

10. Encourage often, as accessing resources may be slow and frustrating. 
11. Identify other congregants to distribute responsibilities of this position to and/or 

provide a same-gender contact.  

 



Second Chance Church Agreement Form 
Please complete this form and provide the requested information. By completing this form your, church is 

indicating its desire to be included in listings of local Second Chance Churches provided to probation officers, 
parole officers and community organizations.  

Mark each box to indicate that your church has completed the task:  

� Lead Pastor wants Returning Citizens in the church 

� Leadership/congregation wants Returning Citizens in the church 

� Returning Citizen Mentor(s) are in place. Please indicate Mentor name(s), email(s) and phone 
number(s) 
 

o Name _________________________________________________ 
o Email address _________________________________________ 
o Phone ________________________________________________ 
 

o Name _________________________________________________ 
o Email address _________________________________________ 
o Phone ________________________________________________ 

� Spiritual discipleship options for Returning Citizens are identified and in place 

� Safety policies and procedures are in place  
 

Name of Church __________________________________________________________________________ 

Church Physical Address ____________________________________________________________________ 

Church Mailing Address (if different than above) ________________________________________________ 

Phone __________________________________________________________________________________ 

Email address ____________________________________________________________________________ 

Days/Times of Services: ___________________________________________________________________ 

 

Lead Pastor Name ________________________________________________________________________     

Lead Pastor Signature _______________________________________________  Date ________________ 

FoƌmƐ can be mailed oƌ emailed ƚo JeƐƐica SandeƌƐon͕ Uƌban Alliance͛Ɛ Director of Initiatives  

By email: jessica.sanderson@urbanalliance.com 

By standard mail: Urban Alliance, attn: Jessica Sanderson, 62 Village Street, East Hartford, CT 06108 



Become a Second Chance Church!



1

Reentry and the Christian Community

The process of reentry is very complex. Successful 
ƌĞĞŶƚƌǇ�ŝŶƚŽ�ƚŚĞ�ĐŽŵŵƵŶŝƚǇ�ŝƐ�ĚĞƉĞŶĚĞŶƚ�ŽŶ�Ă�ŵƵůƟͲ
ƉƌŽŶŐĞĚ�ĂƉƉƌŽĂĐŚ͕�ŝŶĐůƵĚŝŶŐ�ĐŽůůĂďŽƌĂƟŽŶƐ�ďĞƚǁĞĞŶ�
ƐƚĂƚĞ�ĂŶĚ�ŵƵŶŝĐŝƉĂů�ŐŽǀĞƌŶŵĞŶƚƐ͕�ĐŽŵŵƵŶŝƚǇͲďĂƐĞĚ�
ŽƌŐĂŶŝǌĂƟŽŶƐ͕�ĨĂŝƚŚͲďĂƐĞĚ�ŽƌŐĂŶŝǌĂƟŽŶƐ͕�ĨĂŵŝůŝĞƐ͕�
ƌĞƐŝĚĞŶƚƐ�ĂŶĚ�ũƵƐƟĐĞͲŝŶǀŽůǀĞĚ�ƉĞŽƉůĞ͘�

ZĞĞŶƚƌǇ�ŝƐ�Ă�ĐŽŵŵƵŶŝƚǇͲĐĞŶƚƌŝĐ�ĂƉƉƌŽĂĐŚ�ƚŚĂƚ�ƌĞůŝĞƐ�ŽŶ�
Ă�ǀĂƌŝĞƚǇ�ŽĨ�ƉĞŽƉůĞ�ĂŶĚ�ƌĞƐŽƵƌĐĞƐ�ƚŽ�ĨƵŶĐƟŽŶ�ĞĸĐŝĞŶƚůǇ�
ĂŶĚ�ĞīĞĐƟǀĞůǇ͘ �&Žƌ�ƚŚŝƐ�ƌĞĂƐŽŶ͕�ƚŚĞ�ďŽĚǇ�ŽĨ��ŚƌŝƐƚ�ŚĂƐ�
a unique opportunity to support people reentering the 
ĐŽŵŵƵŶŝƚǇ�ĂŌĞƌ�ŝŶĐĂƌĐĞƌĂƟŽŶ͘�dŚĞ�ŝĚĞĂ�ŽĨ��ŚƌŝƐƟĂŶƐ�
ƐƵƉƉŽƌƟŶŐ�ƉĞŽƉůĞ�ǁŚŽ�ĂƌĞ�ŝŶĐĂƌĐĞƌĂƚĞĚ�ŝƐ�ŶŽƚ�ŶĞǁ͘�
dŚĞƌĞ�ĂƌĞ�ŵĂŶǇ�ƐĐƌŝƉƚƵƌĞƐ�ƚŚĂƚ�ƵƌŐĞ�ďĞůŝĞǀĞƌƐ�ƚŽ�ƐƵƉƉŽƌƚ�
the prisoner: 

“I needed clothes and you clothed me, I was sick and 
ǇŽƵ�ůŽŽŬĞĚ�ĂŌĞƌ�ŵĞ͕�/�ǁĂƐ�ŝŶ�ƉƌŝƐŽŶ�ĂŶĚ�ǇŽƵ�ĐĂŵĞ�ƚŽ�
ǀŝƐŝƚ�ŵĞ͘͘͘/�ƚĞůů�ǇŽƵ�ƚŚĞ�ƚƌƵƚŚ͕�ǁŚĂƚĞǀĞƌ�ǇŽƵ�ĚŝĚ�ĨŽƌ�ŽŶĞ�
ŽĨ�ƚŚĞ�ůĞĂƐƚ�ŽĨ�ƚŚĞƐĞ�ďƌŽƚŚĞƌƐ�ŽĨ�ŵŝŶĞ͕�ǇŽƵ�ĚŝĚ�ĨŽƌ�ŵĞ.” 
;DĂƩŚĞǁ�Ϯϱ͗ϯϲ͕�ϰϬͿ

“&Žƌ�ƚŚĞ�>ŽƌĚ�ŚĞĂƌƐ�ƚŚĞ�ŶĞĞĚǇ�ĂŶĚ�ĚŽĞƐ�ŶŽƚ�ĚĞƐƉŝƐĞ�ŚŝƐ�
ŽǁŶ�ƉĞŽƉůĞ�ǁŚŽ�ĂƌĞ�ƉƌŝƐŽŶĞƌƐ͘͟ �;WƐĂůŵ�ϲϵ͗ϯϯͿ

“ZĞŵĞŵďĞƌ�ƚŚŽƐĞ�ǁŚŽ�ĂƌĞ�ŝŶ�ƉƌŝƐŽŶ͕�ĂƐ�ƚŚŽƵŐŚ�ŝŶ�
ƉƌŝƐŽŶ�ǁŝƚŚ�ƚŚĞŵ͕�ĂŶĚ�ƚŚŽƐĞ�ǁŚŽ�ĂƌĞ�ŵŝƐƚƌĞĂƚĞĚ͕�
ƐŝŶĐĞ�ǇŽƵ�ĂůƐŽ�ĂƌĞ�ŝŶ�ƚŚĞ�ďŽĚǇ͘͟ ;,ĞďƌĞǁƐ�ϭϯ͗ϯͿ

“dŚĞ�^Ɖŝƌŝƚ�ŽĨ�ƚŚĞ�>ŽƌĚ�'ŽĚ�ŝƐ�ƵƉŽŶ�ŵĞ͕�ďĞĐĂƵƐĞ�ƚŚĞ�
>ŽƌĚ�ŚĂƐ�ĂŶŽŝŶƚĞĚ�ŵĞ�ƚŽ�ďƌŝŶŐ�ŐŽŽĚ�ŶĞǁƐ�ƚŽ�ƚŚĞ�
ƉŽŽƌ͖�ŚĞ�ŚĂƐ�ƐĞŶƚ�ŵĞ�ƚŽ�ďŝŶĚ�ƵƉ�ƚŚĞ�ďƌŽŬĞŶŚĞĂƌƚĞĚ͕�
ƚŽ�ƉƌŽĐůĂŝŵ�ůŝďĞƌƚǇ�ƚŽ�ƚŚĞ�ĐĂƉƟǀĞƐ͕�ĂŶĚ�ƚŚĞ�ŽƉĞŶŝŶŐ�ŽĨ�
ƚŚĞ�ƉƌŝƐŽŶ�ƚŽ�ƚŚŽƐĞ�ǁŚŽ�ĂƌĞ�ďŽƵŶĚ͘͟ �;/ƐĂŝĂŚ�ϲϭ͗ϭͿ

/Ĩ�:ĞƐƵƐ�ǁĂƐ�ŽŶ�ĞĂƌƚŚ�ƚŽĚĂǇ͕ �ǁĞ�ǁŽƵůĚ�ůŝŬĞůǇ�ĮŶĚ�,ŝŵ�
ŝŶ�ƚŚĞ�ƉƌŝƐŽŶƐ͕�ƚĂůŬŝŶŐ�ĂŶĚ�ĚŝŶŝŶŐ�ǁŝƚŚ�ĐƌŝŵŝŶĂůƐ�ĂŶĚ�
ŽƵƚĐĂƐƚƐ͘�,Ğ�ǁŽƵůĚ�ďĞ�ƚŚĞƌĞ�͞ƚŽ�ƐĞĞŬ�ĂŶĚ�ƚŽ�ƐĂǀĞ�ƚŚĞ�
ůŽƐƚ͊͟�:ĞƐƵƐ�ŝĚĞŶƟĮĞƐ�ƐƚƌŽŶŐůǇ�ǁŝƚŚ�ƚŚĞ�ǁĞĂŬ͕�ƚŚĞ�
ŚĞůƉůĞƐƐ�ĂŶĚ�ƚŚĞ�ŽƵƚĐĂƐƚ͘�,Ğ�ĐŽŶƐŝĚĞƌƐ�ƚŚĞ�ǁĂǇ�ǁĞ�
ƚƌĞĂƚ�ƚŚĞŵ�ƚŽ�ďĞ�ƚŚĞ�ǁĂǇ�ǁĞ�ƚƌĞĂƚ�,ŝŵ͘�,Ğ�ǁĂŶƚƐ�ƵƐ�
ƚŽ�ŝĚĞŶƟĨǇ�ǁŝƚŚ�ƚŚĞŵ�ĂƐ�ǁĞůů͕�ƉƵƫŶŐ�ŽƵƌƐĞůǀĞƐ�ŝŶ�
ƚŚĞŝƌ�ƐŚŽĞƐ�ĂŶĚ�ĐĂƌŝŶŐ�ĨŽƌ�ƚŚĞŵ͘�

�ĞĐĂƵƐĞ�ŵĞŵďĞƌƐ�ŽĨ�ƚŚĞ�ďŽĚǇ�ŽĨ��ŚƌŝƐƚ�ĂƌĞ�,ŝƐ�
ƌĞƉƌĞƐĞŶƚĂƟǀĞƐ�ŽŶ��ĂƌƚŚ͕�ŝƚ�ŝƐ�ŝŵƉŽƌƚĂŶƚ�ĨŽƌ��ŚƌŝƐƟĂŶƐ�
ƚŽ�ƐƵƉƉŽƌƚ�ƉĞŽƉůĞ�ǁŝƚŚŝŶ�ƉƌŝƐŽŶƐ�ĂƐ�ǁĞůů�ĂƐ�ƚŚŽƐĞ�
ƌĞďƵŝůĚŝŶŐ�ƚŚĞŝƌ�ůŝǀĞƐ�ĂŌĞƌ�Ă�ƉĞƌŝŽĚ�ŽĨ�ŝŶĐĂƌĐĞƌĂƟŽŶ͘�
dŚŝƐ�ŝƐ�ǁŚĞƌĞ�^ĞĐŽŶĚ��ŚĂŶĐĞ��ŚƵƌĐŚĞƐ�ĐŽŵĞ�ŝŶ͘�



A Second Chance 
�ŚƵƌĐŚ�ŝƐ�Ă�ĐŚƵƌĐŚ�
ƚŚĂƚ�ĚĞƐŝƌĞƐ�ƚŽ�ƐŚŽǁ�
ƚŚĞ�ůŽǀĞ�ŽĨ��ŚƌŝƐƚ�ƚŽ�
ƉĞŽƉůĞ�ƌĞĞŶƚĞƌŝŶŐ�ƚŚĞ�
ĐŽŵŵƵŶŝƚǇ�ĂŌĞƌ�Ă�

ƉĞƌŝŽĚ�ŽĨ�ŝŶĐĂƌĐĞƌĂƟŽŶ�
ďǇ�ŝŶƚĞŶƟŽŶĂůůǇ�

ƉƌŽǀŝĚŝŶŐ�ƐƵƉƉŽƌƚ�ĂŶĚ�
ƌĞƐŽƵƌĐĞƐ͘ 

Ϯ

A Second Chance Church is a church that desires 
ƚŽ�ƐŚŽǁ�ƚŚĞ�ůŽǀĞ�ŽĨ��ŚƌŝƐƚ�ƚŽ�ƉĞŽƉůĞ�ƌĞĞŶƚĞƌŝŶŐ�
ƚŚĞ�ĐŽŵŵƵŶŝƚǇ�ĂŌĞƌ�Ă�ƉĞƌŝŽĚ�ŽĨ�ŝŶĐĂƌĐĞƌĂƟŽŶ�ďǇ�
ŝŶƚĞŶƟŽŶĂůůǇ�ƉƌŽǀŝĚŝŶŐ�ƐƵƉƉŽƌƚ�ĂŶĚ�ƌĞƐŽƵƌĐĞƐ͘�
dŚĞ�ƚĞƌŵ�͞ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶ͟�ƌĞĨĞƌƐ�ƚŽ�ĂŶ�ŝŶĚŝǀŝĚƵĂů�
ƌĞĞŶƚĞƌŝŶŐ�ƐŽĐŝĞƚǇ�ĂŌĞƌ�Ă�ƉĞƌŝŽĚ�ŽĨ�ŝŶĐĂƌĐĞƌĂƟŽŶ͘�
ZĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ĂƌĞ�ǁŽƌŬŝŶŐ�ƚŽ�ƌĞďƵŝůĚ�ƚŚĞŝƌ�ůŝǀĞƐ�ĂŶĚ�
ƌĞŝŶƚĞŐƌĂƚĞ�ŝŶƚŽ�ƚŚĞ�ĐŽŵŵƵŶŝƚǇ͘

��^ĞĐŽŶĚ��ŚĂŶĐĞ��ŚƵƌĐŚ�ŝƐ�ŽŶĞ�ǁŚĞƌĞ�ƚŚĞ�ůĞĂĚĞƌƐ�ĂŶĚ�
ĐŽŶŐƌĞŐĂƟŽŶ�ǁĂŶƚ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ƚŽ�ĂƩĞŶĚ͕�ĞŶŐĂŐĞ�
ŝŶ�ƚŚĞ�ĐŚƵƌĐŚ Ɛ͛�ƉƌŽŐƌĂŵŵŝŶŐ�ĂŶĚ�ďƵŝůĚ�ƌĞůĂƟŽŶƐŚŝƉƐ�
ǁŝƚŚ�ƚŚĞ�ĐŽŶŐƌĞŐĂƟŽŶ͘��ĂĐŚ�^ĞĐŽŶĚ��ŚĂŶĐĞ��ŚƵƌĐŚ�
ǁŝůů�ŝĚĞŶƟĨǇ�Ă�ZĞƚƵƌŶŝŶŐ��ŝƟǌĞŶ�DĞŶƚŽƌ�ǁŚŽ�ŚĞůƉƐ�
ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ŐĞƚ�ƉůƵŐŐĞĚ�ŝŶƚŽ�ƚŚĞ�ůŝĨĞ�ŽĨ�ƚŚĞ�ďŽĚǇ�
ŽĨ�ƚŚĞ�ĐŚƵƌĐŚ͕�ĞŶŐĂŐĞ�ŝŶ�ƌĞůĂƟŽŶƐŚŝƉƐ�ĂŶĚ�ĂĐƟǀŝƟĞƐ�
ƚŚĂƚ�ĨŽƐƚĞƌ�ƐƉŝƌŝƚƵĂů�ŐƌŽǁƚŚ͕�ĂŶĚ�ŽīĞƌ�Ă�ŵŝǆ�ŽĨ�ŚĞůƉ�ĂŶĚ�
ĂĐĐŽƵŶƚĂďŝůŝƚǇ�ƚŽ�ĂĐƋƵŝƌĞ�ďĂƐŝĐ�ŶĞĞĚƐ͘��Ǉ�ďĞŝŶŐ�Ă�ƉĂƌƚ�

What is a Second Chance Church?

What is a Second Chance Church?What is the Role of the Returning Citizen Mentor? 

dŚĞ�ZĞƚƵƌŶŝŶŐ��ŝƟǌĞŶ�DĞŶƚŽƌ�ŝƐ�ŬĞǇ�ƚŽ�Ă�ƐƵĐĐĞƐƐĨƵů�
Second Chance Church.�dŚĞ�ƌŽůĞ�ŽĨ�ƚŚĞ�ŵĞŶƚŽƌ�ŝƐ�ƚŽ�
ŚĞůƉ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ŐĞƚ�ƉůƵŐŐĞĚ�ƚŚĞ�ĐŚƵƌĐŚ�ĂŶĚ�
ĞŶŐĂŐĞ�ŝŶ�ĚŝƐĐŝƉůĞƐŚŝƉ͘��ĚĚŝƟŽŶĂůůǇ͕�ƚŚĞ�ŵĞŶƚŽƌ�ǁŝůů�
ŽīĞƌ�ŽŶĞͲŽŶͲŽŶĞ�ƌĞůĂƟŽŶĂů�ƐƵƉƉŽƌƚ�ƚŽ�ƌĞƚƵƌŶŝŶŐ�
ĐŝƟǌĞŶƐ͘�dŚŝƐ�ǁŝůů�ŝŶǀŽůǀĞ�ŚĞůƉŝŶŐ�ƚŚĞŵ�ƚŽ�ůĞĂƌŶ�ĂďŽƵƚ�
ĂĚĚŝƟŽŶĂů�ƉƌŽŐƌĂŵƐ�ĂŶĚ�ƐĞƌǀŝĐĞƐ�ŝŶ�ƚŚĞ�ĐŽŵŵŶƵŝƚǇ�
ƚŚĂƚ�ĂƐƐŝƐƚ�ǁŝƚŚ�ŶĞĞĚƐ�ƐƵĐŚ�ĂƐ�ĨŽŽĚ͕�ŚŽƵƐŝŶŐ͕�
ĞŵƉůŽǇŵĞŶƚ�Žƌ�ĐŽƵŶƐĞůŝŶŐ͘�tŚŝůĞ�ƚŚĞ�ŐŽǀĞƌŶŵĞŶƚ�
ŽīĞƌƐ�ƌĞĞŶƚƌǇ�ƐƵƉƉŽƌƚ͕�ĂĐƋƵŝƐŝƟŽŶ�ŽĨ�ƐĞƌǀŝĐĞƐ�ĂŶĚ�ůŝĨĞ�
ĐŚĂŶŐĞ�ĐĂŶ�ďĞ�Ă�ĨƌƵƐƚƌĂƟŶŐ�ĂŶĚ�ĞǀĞŶ�ĚŝƐĐŽƵƌĂŐŝŶŐ�
ƉƌŽĐĞƐƐ͘�tŚŝůĞ�ƚŚĞ�ĐŚƵƌĐŚ�ŝƐ�ŶŽƚ�ƌĞƐƉŽŶƐŝďůĞ�ĨŽƌ�
ŵĞĞƟŶŐ�Ăůů�ŽĨ�ƚŚĞ�ŶĞĞĚƐ�ŽĨ�ƚŚĞ�ƌĞƚƵƚŶŝŶŐ�ĐŝƟǌĞŶ͕�ƚŚĞǇ�
do have the opportunity to come alongside them and 
ŽīĞƌ�ĞŶĐŽƵƌĂŐĞŵĞŶƚ͕�ĐĂƌĞ�ĂŶĚ�ŚĞůƉ�ĂƐ�ƚŚĞǇ�ƌĞďƵŝůĚ�
ƚŚĞŝƌ�ůŝĨĞ͘���

/ƚ�ŝƐ�ŝŵƉŽƌƚĂŶƚ�ĨŽƌ�ƚŚĞ�ŵĞŶƚŽƌ�ƚŽ�ďĞĐŽŵĞ�ĨĂŵŝůŝĂƌ�ǁŝƚŚ�
ƚŚĞ�ƌĞĞŶƚƌǇ�ƉƌŽĐĞƐƐ�ĂƐ�ǁĞůů�ĂƐ�ĐŽŵŵƵŶŝƚǇ�ƉƌŽŐƌĂŵƐ�
ĂŶĚ�ƌĞƐŽƵƌĐĞƐ�ƐŽ�ƚŚĞǇ�ĂƌĞ�ĞƋƵŝƉƉĞĚ�ƚŽ�ŵĂŬĞ�ŚĞůƉĨƵů�
ƌĞĨĞƌƌĂůƐ͘�

of a church community and receiving support from 
ƚŚĞ�ZĞƚƵƌŶŝŶŐ��ŝƟǌĞŶ�DĞŶƚŽƌ͕ �ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�
ĂƌĞ�ŽīĞƌĞĚ�Ă�ǁĞůĐŽŵŝŶŐ�ĂŶĚ�ƐĂĨĞ�ƉůĂĐĞ�ƚŽ�ŐƌŽǁ͕�
ŚĞĂů�ĂŶĚ�ĞǆƉĞƌŝĞŶĐĞ�ƚŚĞ�ůŽǀĞ�ŽĨ��ŚƌŝƐƚ͘�

��ůŝƐƟŶŐ�ŽĨ�^ĞĐŽŶĚ��ŚĂŶĐĞ��ŚƵƌĐŚĞƐ�ǁŝůů�ďĞ�ŵĂĚĞ�
ĂǀĂŝůĂďůĞ�ƚŽ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�Ăƚ�ƉƌŽŐƌĂŵƐ�ŝŶ�ƚŚĞ�
ĐŽŵŵƵŶŝƚǇ�ǁŚĞƌĞ�ƚŚĞǇ�ƌĞĐĞŝǀĞ�ƐĞƌǀŝĐĞƐ͕�ĂŶĚ�
ƚŚƌŽƵŐŚ�ƚŚĞŝƌ�ƉĂƌŽůĞ�ĂŶĚ�ƉƌŽďĂƟŽŶ�ŽĸĐĞƌƐ͘�tŚĞŶ�
Ă�ĐŚƵƌĐŚ�ďĞĐŽŵĞƐ�Ă�^ĞĐŽŶĚ��ŚĂŶĐĞ��ŚƵƌĐŚ͕�ƚŚĞŝƌ�
ŝŶĨŽƌŵĂƟŽŶ�ŝƐ�ĂĚĚĞĚ�ƚŽ�ƚŚŝƐ�ůŝƐƟŶŐ͘��

dŚŝƐ�ďŽŽŬůĞƚ�ƐĞƌǀĞƐ�ĂƐ�Ă�ŐƵŝĚĞ�ƚŽ�ŚĞůƉ�^ĞĐŽŶĚ�
�ŚĂŶĐĞ��ŚƵƌĐŚ�ůĞĂĚĞƌƐ�ŐƌŽǁ�ŝŶ�ƚŚĞŝƌ�ŬŶŽǁůĞĚŐĞ�
ĂďŽƵƚ�ƚŚĞ�ƉƌŽĐĞƐƐ�ŽĨ�ƌĞĞŶƚƌǇ�ĂŶĚ�ŚŽǁ�ƚŽ�ŵŽƐƚ�
ĞīĞĐƟǀĞůǇ�ŵĞĞƚ�ƚŚĞ�ŶĞĞĚƐ�ŽĨ�ƚŚŝƐ�ƉŽƉƵůĂƟŽŶ͘



ϯ

Understanding the Needs of Second Chance Citizens

ŵĞŶƚĂů�ŝůůŶĞƐƐ�Žƌ�ĂĚĚŝĐƟŽŶ͘�tŝƚŚŽƵƚ�ĂĚĚƌĞƐƐŝŶŐ�
ƚŚĞƐĞ�ŶĞĞĚƐ͕�ƐƵĐĐĞƐƐĨƵů�ƌĞĞŶƚƌǇ�ŝƐ�ǀĞƌǇ�ĚŝĸĐƵůƚ͘�

• &ĂŵŝůǇ�ĂŶĚ�^ŽĐŝĂů�^ƵƉƉŽƌƚ͗�/ƚ�ŝƐ�ĐƌŝƟĐĂů�ĨŽƌ�
ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ƚŽ�ďƵŝůĚ�ƐƚƌŽŶŐ�ŶĞƚǁŽƌŬƐ�
ŽĨ�ƐƵƉƉŽƌƟǀĞ�ƌĞůĂƟŽŶƐŚŝƉƐ͘�dŚŝƐ�ŝŶĐůƵĚĞƐ�
ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ƌĞůĂƟŽŶƐŚŝƉƐ�ǁŝƚŚ�ĨĂŵŝůǇ�
ŵĞŵďĞƌƐ͕�ĨĂŝƚŚ�ĐŽŵŵƵŶŝƟĞƐ͕�ĨƌŝĞŶĚƐ�ĂŶĚ�
ƐĞƌǀŝĐĞ�ƉƌŽǀŝĚĞƌƐ͘�

• �ĐĐĞƐƐ�ƚŽ�^ĞƌǀŝĐĞƐ͗�DĞŶƚŽƌƐ�ĐĂŶ�ŝŵƉƌŽǀĞ�
people’s access to basic community resources 
ĂŶĚ�ƐĞƌǀŝĐĞƐ�ĂŌĞƌ�ƌĞůĞĂƐĞ�ĨƌŽŵ�ũĂŝů�Žƌ�ƉƌŝƐŽŶ�
ĂŶĚ�ĞŶƐƵƌĞ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ŚĂǀĞ�ŝŶĨŽƌŵĂƟŽŶ�
about local services and the nearest Reentry 
ZĞƐŽƵƌĐĞ��ĞŶƚĞƌ͘ �

• ZĞĞŶƚƌǇ�dƌĂŶƐŝƟŽŶ�WůĂŶŶŝŶŐ͗�dŚĞƌĞ�ŝƐ�Ă�ŶĞĞĚ�ƚŽ�
ĐŽŶƟŶƵĞ�ƚŽ�ŝŵƉƌŽǀĞ�ƌĞĞŶƚƌǇ�ƚƌĂŶƐŝƟŽŶ�ƉůĂŶŶŝŶŐ�
ĨŽƌ�ƉĞŽƉůĞ�ůĞĂǀŝŶŐ�ũĂŝů�Žƌ�ƉƌŝƐŽŶ͘�dŚĞ�ƉůĂŶŶŝŶŐ�
and reentry process begins before a person is 
ƌĞůĞĂƐĞĚ�ĨƌŽŵ�ƉƌŝƐŽŶ�ĂŶĚ�ĐŽŶƟŶƵĞƐ�ĨŽƌ�ǇĞĂƌƐ�
ĂŌĞƌ�ƚŚƌŽƵŐŚ�ƐƵƉƉŽƌƚ�ŽīĞƌĞĚ�ďǇ�ŐŽǀĞƌŶŵĞŶƚ͕�
ŶŽŶͲƉƌŽĮƚƐ�ĂŶĚ�ĂŶ�ŝŶĨŽƌŵĂů�ŶĞƚǁŽƌŬ�ŽĨ�
ƐƵƉƉŽƌƟǀĞ�ƌĞůĂƟŽŶƐŚŝƉƐ͘�

• WĂƌŽůĞ��ĂƐĞ�DĂŶĂŐĞŵĞŶƚ͗�DĞŶƚŽƌƐ�ĐĂŶ�
ĨĂĐŝůŝƚĂƚĞ�ƐƚƌŽŶŐ�ƌĞůĂƟŽŶƐŚŝƉͲďƵŝůĚŝŶŐ�ďĞƚǁĞĞŶ�
ƚŚĞ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ĂŶĚ�ƚŚĞŝƌ�ƉĂƌŽůĞ�Žƌ�
ƉƌŽďĂƟŽŶ�KĸĐĞƌ͕ �ĂŶĚ�ƚŚĂƚ�ƚŚĞ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶ�
ƌĞŐƵůĂƌůǇ�ĂƩĞŶĚƐ�ƌĞƋƵŝƌĞĚ�ŵĞĞƟŶŐƐ͘

• Spiritual Support͗�dŚĞ�ŵŽƐƚ�ŐůĂƌŝŶŐ�ŐĂƉ�ŝŶ�
ƐƚĂƚĞͲƐƉŽŶƐŽƌĞĚ�ƐƵƉƉŽƌƚ�ŝƐ�ƐƉŝƌŝƚƵĂů�ƐƵƉƉŽƌƚ͘�
Given the heightened pressures of life during 
ƌĞŝŶƚĞŐƌĂƟŽŶ͕�ƐƉŝƌŝƚƵĂů�ƐƵƉƉŽƌƚ�ŝƐ�ŽĨ�ƚŚĞ�
ĞƐƐĞŶĐĞ͘�tŚĞƚŚĞƌ�ƚŚŝƐ�ŝƐ�ƐƵƉƉůŝĞĚ�ĂƐ�ŵĞŶƚŽƌƐŚŝƉ�
Žƌ�ŝŶ�ƐŵĂůů�ŐƌŽƵƉ�ƐĞƫŶŐƐ͕�ŝƚ�ŝƐ�ĞƐƐĞŶƟĂů�ƚŚĂƚ�ƚŚĞ�
ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶ�ďĞ�ŝŶƚĞŐƌĂƚĞĚ�ŝŶƚŽ�ƚŚĞ�ĐŚƵƌĐŚ�
ŝŶ�ŽŶĞ�Žƌ�ďŽƚŚ�ŽĨ�ƚŚĞƐĞ�ǁĂǇƐ͘

WĞŽƉůĞ�ƌĞďƵŝůĚŝŶŐ�ƚŚĞŝƌ�ůŝǀĞƐ�ĂŌĞƌ�Ă�ƉĞƌŝŽĚ�ŽĨ�
ŝŶĐĂƌĐĞƌĂƟŽŶ�ŚĂǀĞ�Ă�ǀĂƌŝĞƚǇ�ŽĨ�ƵŶŝƋƵĞ�ŶĞĞĚƐ͘�tŚĞŶ�
ůĞŌ�ƵŶŵĞƚ͕�ƚŚĞƐĞ�ŶĞĞĚƐ�ĐĂŶ�ĐƌĞĂƚĞ�ƐƵďƐƚĂŶƟĂů�
ŽďƐƚĂĐůĞƐ�ƚŚĂƚ�ŵĂŬĞ�ƚŚĞ�ƚƌĂŶƐŝƟŽŶ�ĨƌŽŵ�ƉƌŝƐŽŶ�ƚŽ�
ƐŽĐŝĞƚǇ�ǀĞƌǇ�ĚŝĸĐƵůƚ͘�

dŚĞ�hŶŝƚĞĚ�^ƚĂƚĞƐ�ŚĂƐ�ƚŚĞ�ŚŝŐŚĞƐƚ�ŝŶĐĂƌĐĞƌĂƟŽŶ�ƌĂƚĞ�
ŝŶ�ƚŚĞ�ǁŽƌůĚ͘�DŽƌĞ�ƚŚĂŶ�ϲϱϬ͕ϬϬϬ�ŝŶŵĂƚĞƐ�ĂƌĞ�ƌĞůĞĂƐĞĚ�
ĨƌŽŵ�h͘^͘�ƉƌŝƐŽŶƐ�ĞǀĞƌǇ�ǇĞĂƌ͘ �dŚĂƚ Ɛ͛�ĂůŵŽƐƚ�Ϯ͕ϬϬϬ�
ƉĞŽƉůĞ�ĞǀĞƌǇ�ĚĂǇ͘�ZĞĐŝĚŝǀŝƐŵ�ƌĞĨĞƌƐ�ƚŽ�ƚŚĞ�ƚĞŶĚĞŶĐǇ�ŽĨ�
Ă�ƉĞƌƐŽŶ�ǁŚŽ�ǁĂƐ�ƉƌĞǀŝŽƵƐůǇ�ŝŶĐĂƌĐĞƌĂƚĞĚ�ƚŽ�ƌĞŽīĞŶĚ͘��
EĞĂƌůǇ�ƚǁŽͲƚŚŝƌĚƐ�ŽĨ�ƌĞůĞĂƐĞĚ�ƉƌŝƐŽŶĞƌƐ�ĂƌĞ�ƌĞĂƌƌĞƐƚĞĚ�
ǁŝƚŚŝŶ�ƚŚƌĞĞ�ǇĞĂƌƐ͘�tŚŝůĞ�ƚŚŝƐ�ƐƚĂƟƐƟĐ�ŝƐ�ŽǀĞƌǁŚĞůŵŝŶŐ͕�
ƌĞƐĞĂƌĐŚ�ƐƵŐŐĞƐƚƐ�ƌĞĐŝĚŝǀŝƐŵ�ŝƐ�ůĞƐƐ�ůŝŬĞůǇ�ǁŚĞŶ�Ă�
ƉĞƌƐŽŶ�ƌĞĞŶƚĞƌƐ�ƚŚĞ�ĐŽŵŵƵŶŝƚǇ�ǁŝƚŚ�Ă�ƐƚƌŽŶŐ�ŶĞƚǁŽƌŬ�
ŽĨ�ƐƵƉƉŽƌƚ͘�

dŚĞ��d�ZĞĞŶƚƌǇ��ŽůůĂďŽƌĂƟǀĞ�ĚĞƐĐƌŝďĞƐ�ŐŽĂů�ĂƌĞĂƐ�
ĨŽƌ��ŽŶŶĞĐƟĐƵƚ Ɛ͛�ƌĞĞŶƚƌǇ�ƐǇƐƚĞŵ͕�ĞĂĐŚ�ƌĞŇĞĐƟŶŐ�
Ă�ƌĞĞŶƚƌǇ�ŶĞĞĚ�ƚŚĂƚ�ŝƐ�ŽŌĞŶ�ƵŶŵĞƚ͘�dŚĞ�ĨŽůůŽǁŝŶŐ�
ƐĞĐƟŽŶ�ĚĞƐĐƌŝďĞƐ�ŶĞĞĚƐ�ŽĨ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ĂŶĚ�ǁĂǇƐ�
ĐŚƵƌĐŚĞƐ�ĂŶĚ�ĐŽŵŵŶƵŝƚǇ�ƉƌŽŐƌĂŵƐ�ĐĂŶ�ŚĞůƉ͘���ŬĞǇ�ƌŽůĞ�
ŽĨ�ƚŚĞ�ŵĞŶƚŽƌ�ŝƐ�ŚĞůƉŝŶŐ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ĐŽŶŶĞĐƚ�ƚŽ�
needed supports and services in the community:  

• ,ŽƵƐŝŶŐ͗�WĞŽƉůĞ�ůĞĂǀŝŶŐ�ũĂŝů�Žƌ�ƉƌŝƐŽŶ�ŽŌĞŶ�ůĂĐŬ�
ĂīŽƌĚĂďůĞ�ŚŽƵƐŝŶŐ͘�dŚĞǇ�ŶĞĞĚ�ƐƵƉƉŽƌƚ�ǁŝƚŚ�
ƵŶĚĞƌƐƚĂŶĚŝŶŐ�ĂŶĚ�ŶĂǀŝŐĂƟŶŐ�ƚŚĞŝƌ�ǀĂƌŝŽƵƐ�ŚŽƵƐŝŶŐ�
ŽƉƟŽŶƐ͘

• �ŵƉůŽǇŵĞŶƚ͗�ZĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ŽŌĞŶ�ŶĞĞĚ�
help accessing job training and employment 
ĂƐƐŝƐƚĂŶĐĞ�ƉƌŽŐƌĂŵƐ͘���ĐƌŝƟĐĂů�ĐŽŵƉŽŶĞŶƚ�ŽĨ�
ƐƵĐĐĞƐƐĨƵů�ƌĞĞŶƚƌǇ�ŝƐ�ŽďƚĂŝŶŝŶŐ�ŐĂŝŶĨƵů�ĞŵƉůŽǇŵĞŶƚ͘�
�ĚĚŝƟŽŶĂůůǇ͕ �ƚŚĞǇ�ŵĂǇ�ďĞŶĞĮƚ�ĨƌŽŵ�ƉƌŽŐƌĂŵƐ�
ƚŚĂƚ�ďƵŝůĚ�ůŝĨĞ�ƐŬŝůůƐ͕�ƐƵĐŚ�ĂƐ�ďƵĚŐĞƟŶŐ�Žƌ�ĮŶĂŶĐŝĂů�
ůŝƚĞƌĂĐǇ͘� 

• DĞŶƚĂů�,ĞĂůƚŚ�ĂŶĚ��ĚĚŝĐƟŽŶ�dƌĞĂƚŵĞŶƚ͗��DĞŶƚŽƌƐ�
ĐĂŶ�ĞŶƐƵƌĞ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ĂƌĞ�ĨĂŵŝůŝĂƌ�ǁŝƚŚ�
local mental health providers and help them 
ĂĐĐĞƐƐ�ƐƵďƐŝĚŝǌĞĚ�ŚĞĂůƚŚ�ŝŶƐƵƌĂŶĐĞ�ŽƉƟŽŶƐ͘�DĂŶǇ�
ŝŶĚŝǀŝĚƵĂůƐ�ŝŶ�ƚŚĞ�ƉƌŝƐŝŽŶ�ƐǇƐƚĞŵ�ƐƚƌƵŐŐůĞ�ǁŝƚŚ�
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• �ƌĞĂƟŶŐ�Ă�^ĂĨĞ��ŚƵƌĐŚ�WŽůŝĐǇ͗�ŶĞƚǁŽƌŬ͘ĐƌĐŶĂ͘ŽƌŐͬƐĂĨĞͲĐŚƵƌĐŚͬĐƌĞĂƟŶŐͲƐĂĨĞͲĐŚƵƌĐŚͲƉŽůŝĐǇ�
• �ƌŽƚŚĞƌŚŽŽĚ�DƵƚƵĂů�ZĞƐŽƵƌĐĞƐ͗�ŚƩƉƐ͗ͬͬǁǁǁ͘ďƌŽƚŚĞƌŚŽŽĚŵƵƚƵĂů͘ĐŽŵͬƌĞƐŽƵƌĐĞƐͬĐŚƵƌĐŚͲƐĞĐƵƌŝƚǇ
• ^ƵĐĐĞƐƐĨƵů��ŚƵƌĐŚ��ƐƐŝŵŝůĂƟŽŶ�ŽĨ�^Ğǆ�KīĞŶĚĞƌƐ͗�ǁǁǁ͘ƐŝŵŵƐƐŚŽǁĞƌƐůĂǁ͘ĐŽŵͬƐƵĐĐĞƐƐĨƵůͲĐŚƵƌĐŚͲ

ĂƐƐŝŵŝůĂƟŽŶͲŽĨͲƐĞǆͲŽīĞŶĚĞƌƐͬ

tŚĞŶ�ĞŶŐĂŐŝŶŐ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ŝŶƚŽ�ƚŚĞ�ĐŚƵƌĐŚ�
ĐŽŵŵƵŶŝƚǇ�ŝƚ�ŝƐ�ĮƌƐƚ�ŝŵƉŽƌƚĂŶƚ�ĨŽƌ�ƚŚĞŵ�ƚŽ�
ĞǆƉĞƌŝĞŶĐĞ�ƚŚĞ�ĐŚƵƌĐŚ�ĂƐ�ǁĂƌŵ͕�ǁĞůĐŽŵŝŶŐ�ĂŶĚ�
ƌĞƐƉĞĐƞƵů͘�tŚĞŶ�ƚŚŝƐ�ŚĂƉƉĞŶƐ͕�ŝƚ�ŝƐ�ůŝŬĞůǇ�ƚŚĞǇ�ǁŝůů�ĨĞĞů�
ĞŵŽƟŽŶĂůůǇ�ƐĂĨĞ�ĂŶĚ�ďĞŐŝŶ�ƚŽ�ƚƌƵƐƚ�ƚŚĞ�ĐŚƵƌĐŚ�ĂŶĚ�ŝƚƐ�
ŵĞŵďĞƌƐ͘��Ɛ�ƚƌƵƐƚ�ŝƐ�ďƵŝůƚ͕�ŽƉƉŽƌƚƵŶŝƟĞƐ�ĨŽƌ�ĚĞĞƉĞƌ�
ĐŽŶŶĞĐƟŽŶ�ĞŵĞƌŐĞ͘�&Žƌ�ĞǆĂŵƉůĞ͕�ƚŚĞ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶ�
ŵĂǇ�ĨĞĞů�ŵŽƌĞ�ĐŽŵĨŽƌƚĂďůĞ�ƐŚĂƌŝŶŐ�ƚŚĞŝƌ�ƐƚŽƌǇ͕ �ƚĂůŬŝŶŐ�

ŵŽƌĞ�ŽƉĞŶŝŶŐ�ĐŚĂůůĞŶŐĞƐ�Žƌ�ĂƐŬŝŶŐ�ƚŚĞŝƌ�ŵĞŶƚŽƌ�ĨŽƌ�
ŚĞůƉ͘�dŚĞǇ�ŵĂǇ�ĂůƐŽ�ďĞ�ŵŽƌĞ�ŽƉĞŶ�ƚŽ�ŚĞĂƌŝŶŐ�ŽƚŚĞƌ�
ƉĞŽƉůĞ Ɛ͛�ƐƚŽƌŝĞƐ�ĂďŽƵƚ�ŚŽǁ�ƚŚĞ�>ŽƌĚ�ŚĂƐ�ŝŵƉĂĐƚĞĚ�
ƚŚĞŝƌ�ůŝĨĞ͘�WĞŽƉůĞ�ĂƌĞ�ŵŽƌĞ�ůŝŬĞůǇ�ƚŽ�ƚŚƌŝǀĞ�ǁŚĞŶ�ƚŚĞǇ�
ŚĂǀĞ�ƐƵƉƉŽƌƟǀĞ�ĂŶĚ�ĐĂƌŝŶŐ�ƌĞůĂƟŽŶƐŚŝƉƐ�ƉƌĞƐĞŶƚ�ŝŶ�
ƚŚĞŝƌ�ůŝǀĞƐ͘�ZĞůĂƟŽŶƐŚŝƉƐ�ŵĂƩĞƌ�ĂŶĚ�ĞŶĚƵƌŝŶŐ�ĐŚĂŶŐĞ�
ƚĂŬĞƐ�ƉůĂĐĞ�ŝŶ�ƌĞůĂƟŽŶƐŚŝƉƐ�ǁŝƚŚ�'ŽĚ�ĂŶĚ�ŽƚŚĞƌ�
ƉĞŽƉůĞ͘

^ƵŐŐĞƐƚĞĚ��ƌƟĐůĞƐ�ŽŶ��ƌĞĂƟŶŐ�Ă�tĞůĐŽŵŝŶŐ��ŶǀŝƌŽŶŵĞŶƚ͗�

• dŚĞ�/ŵƉŽƌƚĂŶĐĞ�ŽĨ�Ă�tĞůĐŽŵŝŶŐ��ŚƵƌĐŚ��ŶǀŝƌŽŶŵĞŶƚ�ĨŽƌ�EĞǁĐŽŵĞƌƐ͗�ĐŚƌŝƐƟĂŶŝƚǇƚŽĚĂǇ͘ĐŽŵͬ
ĞĚƐƚĞƚǌĞƌͬϮϬϭϳͬŵĂƌĐŚͬŝŵƉŽƌƚĂŶĐĞͲŽĨͲǁĞůĐŽŵŝŶŐͲĐŚƵƌĐŚͲĞŶǀŝƌŽŶŵĞŶƚͲĨŽƌͲŶĞǁĐŽŵĞƌƐ͘Śƚŵů

• �ƌĞĂƟŶŐ�,ŽƐƉŝƚĂďůĞ��ŶǀŝƌŽŶŵĞŶƚƐ�ŽĨ�tĞůĐŽŵĞ��ĨŽƌ�EĞǁĐŽŵĞƌƐ�ŝŶ��ŽŶŐƌĞŐĂƟŽŶƐ͗�ŵĐĐĐŚƵƌĐŚ͘ŽƌŐͬ
ĮůĞƐͬϮϬϭϳͬϬϯͬ

• �ƌĞĂƟŶŐ,ŽƐƉŝƚĂďůĞ�ŶǀŝƌŽŶŵĞŶƚƐŽĨtĞůĐŽŵĞ͘ƉĚĨ

It is equally important for the church to create a 
ƉŚǇƐŝĐĂůůǇ�ĂŶĚ�ĞŵŽƟŽŶĂůůǇ�ƐĂĨĞ�ĞŶǀŝƌŽŶŵĞŶƚ͘�/ƚ�ŝƐ�Ă�
ďĞƐƚ�ƉƌĂĐƟĐĞ�ĨŽƌ�ĐŚƵƌĐŚĞƐ�ƚŽ�ŚĂǀĞ�ƐĂĨĞƚǇ�ƉŽůŝĐŝĞƐ�ĂŶĚ�
procedures in place. �ůů�ƚŽŽ�ŽŌĞŶ�ĐŚƵƌĐŚĞƐ�ŶĞŐůĞĐƚ�
ƚŽ�ĚĞǀĞůŽƉ�ƐĂĨĞƚǇ�ƉŽůŝĐŝĞƐ�ĂŶĚ�ƉƌŽĐĞĚƵƌĞƐ�ƵŶƟů�ĂŌĞƌ�
ĂŶ�ŝŶĐŝĚĞŶƚ�ŽĐĐƵƌƐ͘�/Ĩ�ǇŽƵƌ�ĐŚƵƌĐŚ�ĚŽĞƐ�ŶŽƚ�ŚĂǀĞ�

ƚŚĞƐĞ�ŝŶ�ƉůĂĐĞ͕�ůŝŶŬƐ�ƚŽ�ĂƌƟĐůĞƐ�ƚŚĂƚ�ŽīĞƌ�ƐƵŐŐĞƐƟŽŶƐ�
ĨŽƌ�ĐƌĞĂƟŶŐ�ƚŚĞŵ�ĐĂŶ�ďĞ�ĨŽƵŶĚ�ďĞůŽǁ͘�tŚŝůĞ�ǁĞ�ĚŽ�
ŶŽƚ�ǁĂŶƚ�ƚŽ�ďĞ�ĨĞĂƌĨƵů�Žƌ�ĂƐƐƵŵĞ�ƚŚĞ�ǁŽƌƐƚ͕�ƚŚĞƌĞ�ŝƐ�
ǁŝƐĚŽŵ�ŝŶ�ďĞŝŶŐ�ƉƌĞƉĂƌĞĚ�ĂŶĚ�ĞƐƚĂďůŝƐŚŝŶŐ�ƉƌŽƚŽĐŽů�
ƚŚĂƚ�ƉƌŽƚĞĐƚ�ďŽƚŚ�ĂĚƵůƚƐ�ĂŶĚ�ĐŚŝůĚƌĞŶ͘�

^ƵŐŐĞƐƚĞĚ��ƌƟĐůĞƐ�ŽŶ��ƌĞĂƟŶŐ�Ă�^ĂĨĞ��ŶǀŝƌŽŶŵĞŶƚ͗�
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How Can Churches Support Returning Citizens?

tŚŝůĞ�ƚŚĞ�ƉĂƌŽůĞ�Žƌ�ƉƌŽďĂƟŽŶ�ŽĸĐĞƌ�ŝƐ�ŝŶƚĞŶĚĞĚ�ƚŽ�
ďĞ�ƚŚĞ�͞ŚƵď͟�Žƌ�͞ƉŽƌƚĂů͟�ĨŽƌ�ƉƌŽŐƌĂŵƐ�ƚŽ�ŵĞĞƚ�ƚŚĞ�
ƌĞŝŶƚĞŐƌĂƟŽŶ�ŶĞĞĚƐ�ŽĨ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ͕�ƚŚĞƌĞ�ĂƌĞ�
Ă�ŶƵŵďĞƌ�ŽĨ�ĨĂĐƚŽƌƐ�ƚŚĂƚ�ĐĂŶ�ƐŝŐŶŝĮĐĂŶƚůǇ�ŝŵƉĂŝƌ�ƚŚĞ�
ĞīĞĐƟǀĞŶĞƐƐ�ŽĨ�ŽďƚĂŝŶŝŶŐ�Ăůů�ƚŚĞ�ƐƵƉƉŽƌƚ�ŶĞĞĚĞĚ�
ĨŽƌ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ƚŽ�ƐƵĐĐĞƐƐĨƵůůǇ�ƌĞŝŶƚĞŐƌĂƚĞ�ŝŶƚŽ�
ƐŽĐŝĞƚǇ͘�dŚĞƌĞ�ĐĂŶ�ďĞ�Ă�ŐĂƉ�ďĞƚǁĞĞŶ�ƚŚĞ�ƐƵƉƉŽƌƚ�
ƉƌŽǀŝĚĞĚ�ĂŶĚ�ƚŚĞ�ĨƵůů�ƐĞƚ�ŽĨ�ƚŚĞŝƌ�ŶĞĞĚƐ͘

/ƐƐƵĞƐ�ƚŚĂƚ�ŵĂǇ�ƉŽƚĞŶƟĂůůǇ�ŝŵƉĂĐƚ�ƚŚĞ�ĞīĞĐƟǀĞŶĞƐƐ�
ŽĨ��d�K���ŽƌƌĞĐƟŽŶ͕�ƉĂƌŽůĞ�ĂŶĚ�ĐŽŵŵƵŶŝƚǇ�ƐĞƌǀŝĐĞƐ�
ĐŽŵĞ�ĨƌŽŵ�ďŽƚŚ�ƐŝĚĞƐ�ŽĨ�ƚŚĞ�ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ�
ƚŚĞ�ƉĂƌŽůĞ�ŽĸĐĞƌ�;WKͿ�ĂŶĚ�ƚŚĞ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶ͘�KŶ�
ŽŶĞ�ƐŝĚĞ͕�ƚŚĞ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶ�ŵĂǇ�ǁĂŶƚ�ĂƐ�ůŝƩůĞ�ĂƐ�
ƉŽƐƐŝďůĞ�ƚŽ�ĚŽ�ǁŝƚŚ�ƚŚĞŝƌ�WK�ďĞĐĂƵƐĞ�ƚŚĞǇ�ƐĞĞ�ƚŚĞŵ�
ĂƐ�ůĂǁ�ĞŶĨŽƌĐĞŵĞŶƚ�ĂŶĚ�ƐŽŵĞŽŶĞ�ǁŝƚŚ�ƉŽǁĞƌ�ƚŽ�ƐĞŶĚ�
ƚŚĞŵ�ďĂĐŬ�ƚŽ�ƉƌŝƐŽŶ͘�KŶ�ƚŚĞ�ŽƚŚĞƌ�ƐŝĚĞ͕�ƚŚĞ�ĐĂƐĞůŽĂĚƐ�
ĨŽƌ�WKƐ�ŚĂǀĞ�ŝŶĐƌĞĂƐĞĚ�ƐŝŐŶŝĮĐĂŶƚůǇ�ĂƐ�ŵŽƌĞ�ƉĞŽƉůĞ�ĂƌĞ�
ƌĞůĞĂƐĞĚ�ĨƌŽŵ�ƉƌŝƐŽŶ�ĨĂĐŝůŝƟĞƐ�ĞĂĐŚ�ǇĞĂƌ�ĂŶĚ�ŵŽƌĞ�ĂƌĞ�
ƌĞůĞĂƐĞĚ�ƵŶĚĞƌ�ĞǆƚĞŶĚĞĚ�ƉĂƌŽůĞ�ƉĞƌŝŽĚƐ͘�dŚĞƐĞ�ŝƐƐƵĞƐ�
ĐĂŶ�ďĞ�ĐŽŵƉŽƵŶĚĞĚ�ďǇ�ŝŶĚŝǀŝĚƵĂů�ƉĞƌƐŽŶĂůŝƟĞƐ�ĂƐ�ǁĞůů͘

^Ž�ǁŚĂƚ�ĐĂŶ�ƚŚĞ��ŚƵƌĐŚ�ĚŽ�ƚŽ�ĞīĞĐƟǀĞůǇ�ƐƵƉƉŽƌƚ�
ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ͍�tŚŝůĞ�ĞĂĐŚ�ŝŶĚŝǀŝĚƵĂů�ŝƐ�ŐŽŝŶŐ�ƚŽ�
ŚĂǀĞ�ĚŝīĞƌĞŶƚ�ƉƌŝŽƌŝƟĞƐ�ŽĨ�ŶĞĞĚƐ͕�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ƐŚŽƵůĚ�
be used as guidance:

• �ŚƵƌĐŚĞƐ�ĐĂŶ�ŚĞůƉ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�ůĞĂƌŶ�ĂďŽƵƚ�
and connect to helpful resources and programs in 
ƚŚĞ�ĐŽŵŵŶƵŝƚǇ͘

• �ŚƵƌĐŚĞƐ�ĐĂŶ�ŽīĞƌ�ƌĞůĂƟŽŶƐŚŝƉƐ�ƚŚĂƚ�ŚĞůƉ�
guide, mentor and encourage the returning 
ĐŝƟǌĞŶ�ĂƐ�ƚŚĞǇ�ŶĂǀŝŐĂƚĞ�ƚŚĞ�ƌĞĞŶƚƌǇ�ƉƌŽĐĞƐƐ͘ 

• dŚĞ�ŵĞŶƚŽƌ�ĐĂŶ�ƌĞŝŶĨŽƌĐĞ�ĂŶĚ�ƐƵƉƉŽƌƚ�Ă�
ŚĞĂůƚŚǇ�ǁŽƌŬŝŶŐ�ƌĞůĂƟŽŶƐŚŝƉ�ďĞƚǁĞĞŶ�ƚŚĞ�
ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶ�ĂŶĚ�ƚŚĞŝƌ�ƉĂƌŽůĞ�ŽĸĐĞƌ͘ �
tŚĞŶĞǀĞƌ�ƉŽƐƐŝďůĞ͕�ƚŚĞǇ�ĐĂŶ�ĚĞǀĞůŽƉ�Ă�
ǁŽƌŬŝŶŐ�ƌĞůĂƟŽŶƐŚŝƉ�ǁŝƚŚ�ƚŚĞ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶ Ɛ͛�
ƉĂƌŽůĞ�ŽĸĐĞƌ͕ �ĂŶĚ�ƵŶĚĞƌƐƚĂŶĚ�ƚŚĞ�ĂŐƌĞĞĚ�ƚŽ�
ƐƵƉĞƌǀŝƐŝŽŶ�ƉůĂŶ͘ 

• dŚĞ�ŵĞŶƚŽƌ�ĐĂŶ�ŚŽůĚ�ĂĐĐŽƵŶƚĂďůĞ�ƚŚĞ�ƌĞƚƵƌŶŝŶŐ�
ĐŝƟǌĞŶ�ŝŶ�Ăůů�ĂƐƉĞĐƚƐ�ŽĨ�ƚŚĞ�ƐƵƉĞƌǀŝƐŝŽŶ�ƉůĂŶ�
ďĞŝŶŐ�ƵƐĞĚ�ďǇ�ƚŚĞ�ƉĂƌŽůĞ�ŽĸĐĞƌ͘  

• �ĞĂůŝŶŐ�ǁŝƚŚ�ŐŽǀĞƌŶŵĞŶƚ�ĂŐĞŶĐŝĞƐ�ĂŶĚ�ƚŚĞŝƌ�
ĂĸůŝĂƚĞĚ�ŽƌŐĂŶŝǌĂƟŽŶƐ�ĐĂŶ�ďĞ�ĨƌƵƐƚƌĂƟŶŐ͕�
ůĞŶŐƚŚǇ�ĂŶĚ�ĚŝƐĐŽƵƌĂŐŝŶŐ͘�KīĞƌŝŶŐ�ƐƵƉƉŽƌƚ�ĂŶĚ�
ĐŽŵƉĂƐƐŝŽŶ�ĂƐ�ƚŚĞ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶ�ŶĂǀŝŐĂƚĞƐ�
ƚŚĞƐĞ�ƐǇƐƚĞŵƐ�ŵĂǇ�ďĞ�Ă�ĐƌŝƟĐĂů�ĐŽŵƉŽŶĞŶƚ�ŝŶ�
ƉƌĞǀĞŶƟŶŐ�ƚŚĞŵ�ĨƌŽŵ�ĐĞĂƐŝŶŐ�ƚŽ�ƉƵƌƐƵĞ�ƚŚĞ�
ƐƵƉƉŽƌƚ͘ 

• �ŚƵƌĐŚĞƐ�ƐŚŽƵůĚ�ǁĞůĐŽŵĞ�ƚŚĞ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ�
into as many aspects of the church community 
ĂƐ�ƉŽƐƐŝďůĞ͘�^ŵĂůů�ŐƌŽƵƉ�ƐĞƫŶŐƐ�ĂƌĞ�ůŝŬĞůǇ�ƚŽ�
ďĞ�ǀĞƌǇ�ƐŝŐŶŝĮĐĂŶƚ�ĨŽƌ�ŚĞůƉŝŶŐ�ƚŚĞŵ�ŝŶƚĞŐƌĂƚĞ�
ŝŶƚŽ�ƚŚĞ�ĐŚƵƌĐŚ�ĐŽŵŵƵŶŝƚǇ͘�dŚĞǇ�ƉƌŽǀŝĚĞ�ĂŶ�
ŽƉƉŽƌƚŶƵŝƚǇ�ĨŽƌ�ƌĞůĂƟŽŶƐŚŝƉƐ�ƚŽ�ďĞ�ĞƐƚĂďůŝƐŚĞĚ�
ǁŚĞƌĞ�ĚŝƐĐŝƉůĞƐŚŝƉ�ĐĂŶ�ŽĐĐƵƌ͘
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�ĞĨŽƌĞ�ďĞĐŽŵŝŶŐ�Ă�^ĞĐŽŶĚ��ŚĂŶĐĞ��ŚƵƌĐŚ�ƚŚĞƌĞ�ĂƌĞ�
ƚŚƌĞĞ�ƚŚŝŶŐƐ�ƚŚĂƚ�ǁŝůů�ĞŶƐƵƌĞ�ǇŽƵƌ�ĐŽŶŐƌĞŐĂƟŽŶ�ŝƐ�
ready: 

• WƌĞƉĂƌĞ�ǇŽƵƌ�ĐŽŶŐƌĞŐĂƟŽŶ
• /ĚĞŶƟĨǇ�Ă�ZĞƚƵƌŶŝŶŐ��ŝƟǌĞŶ�DĞŶƚŽƌ
• /ĚĞŶƟĨǇ�Ă�ĚŝƐĐŝƉůĞƐŚŝƉ�ƉƌŽĐĞƐƐ�Žƌ�ƉƌŽŐƌĂŵŵŝŶŐ�ĨŽƌ�

ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ
• 
�ŽŵƉůĞƚĞ�ƚŚĞ�^ĞĐŽŶĚ��ŚĂŶĐĞ��ŚƵƌĐŚ��ŐƌĞĞŵĞŶƚ�ĨŽƌŵ�
ĂŶĚ�ƌĞƚƵƌŶ�ŝƚ�ƚŽ�hƌďĂŶ��ůůŝĂŶĐĞ͘�KŶĐĞ�ǇŽƵ�ĐŽŵƉůĞƚĞ�ƚŚŝƐ�
ĨŽƌŵ�ǇŽƵƌ�ŝŶĨŽƌŵĂƟŽŶ�ǁŝůů�ďĞ�ŝŶĐůƵĚĞĚ�ŽŶ�ƚŚĞ�^ĞĐŽŶĚ�
�ŚĂŶĐĞ��ŚƵƌĐŚ�ŇǇĞƌ�ƉƌŽǀŝĚĞĚ�ƚŽ�ůŽĐĂů�ƉƌŽďĂƟŽŶ�ĂŶĚ�

What Are the Next Steps for Becoming a Second Chance Church?

ƉĂƌŽůĞ�ŽĸĐĞƌƐ�ĂƐ�ǁĞůů�ĂƐ�ĐŽŵŵƵŶŝƚǇ�ŽƌŐĂŶŝǌĂƟŽŶ�
ƚŚĂƚ�ŽīĞƌ�ƐĞƌǀŝĐĞƐ�ĂŶĚ�ƐƵƉƉŽƌƚ�ƚŽ�ƌĞƚƵƌŶŝŶŐ�ĐŝƟǌĞŶƐ͘

&ŽƌŵƐ�ĐĂŶ�ďĞ�ŵĂŝůĞĚ�Žƌ�ĞŵĂŝůĞĚ�ƚŽ��ƌ͘ �:ĞƐƐŝĐĂ�
^ĂŶĚĞƌƐŽŶ͕�hƌďĂŶ��ůůŝĂŶĐĞ Ɛ͛�^ĞŶŝŽƌ��ŝƌĞĐƚŽƌ�ŽĨ�
Research and Strategy: 

�Ǉ�ĞŵĂŝů͗�ũĞƐƐŝĐĂ͘ƐĂŶĚĞƌƐŽŶΛƵƌďĂŶĂůůŝĂŶĐĞ͘ĐŽŵ

�Ǉ�ƐƚĂŶĚĂƌĚ�ŵĂŝů͗�hƌďĂŶ��ůůŝĂŶĐĞ͕�ĂƩŶ͗�:ĞƐƐŝĐĂ�
^ĂŶĚĞƌƐŽŶ͕�ϲϮ�sŝůůĂŐĞ�^ƚƌĞĞƚ͕��ĂƐƚ�,ĂƌƞŽƌĚ͕��d�
ϬϲϭϬϴ�


